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Brief overview of Te Tiriti o Waitangi/the
Treaty of Waitangi

What are the principles of Te Tiriti?
Te Tiriti and its principles in policy-making

Lessons and experiences from resource
management reform

Questions and discussion
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O Historical context around the signing of Te Tiriti 0
Waitangi / the Treaty of Waitangi

O There are key differences in meaning between
the Reo Maori text and the English text
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O The principles of the Treaty / te Tiriti were, in part, introduced as a concept at that time to
manage the differences between the English and te reo Maori texts that were included in
that Act. The principles of Tiriti are derived from the “spirit, intent, circumstances and terms
of the Treaty”

O There is no final and complete list of the principles. The principles are generally held to be
“constantly evolving as the Treaty is applied to particular issues and new situations”

O The articles of Te Tiriti have also been considered principles of Te Tiriti by the Waitangi
Tribunal, and the Courts have noted that the principles of Te Tiriti “reflected the intention of
the Treaty as a whole and included, but were not confined to, the express terms of the
Treaty”
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O There are some principles that are well established and generally held to be
relevant in a number of circumstances.

O These include the principles of:

O kawanatanga o whakaaronui tetahi ki tétahi/mutual
recognition and respect

fino rangatiratanga o whakatika/redress

I [IEIE) ST 2 St e IEey S U O the duty to make informed decisions

houruatanga/partnership o matatika mana whakahaere/right to

matapopore moroki/active protection development
O equal freatment

O O O O

O options

O There are also the principles of reciprocity, mutual benefit and the duty to act
reasonably, honourably and in good faith, which are sometimes described as .
principles in their own right and other times described as aspects of the principle of “wtrimpre
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O There will often be barriers to best practice — balance the principled with the practical
O Value of strong relationships — go slow to go fast

O Role of the public service in applying Te Tiriti to policy is the same — first-best free and frank
advice, then implement the decision of the government-of-the-day
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Patai / Questions

Korero Discussion
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